Environmental Policy Statement
This is the statement of general policy and arrangements for:

Wastesavers Charitable Trust and Recycling Limited

Penelope Goodwin

has overall and final responsibility for its Environmental Policy

All department managers

have day-to-day responsibility for ensuring this policy is put into practice

Scope and Commitment
 Kerbside collection of plastics, glass, metals, paper, food waste, clothing from domestic properties and pre-sorting in preparation for recycling by others.
 Collection, inspection, stockholding and delivery of pre-owned furniture and domestic electrical appliances to people in need.
 The provision of work related training and alternative education provision.
The various activities undertaken by Wastesavers are described and recorded in carefully controlled manuals, procedures and processes. These are kept under
review by the CEO by means of auditing, feedback, analysis, and the management review processes. This applies to all staff and volunteers within the company.
Wastesavers are committed to conduct its business in such a way as to prevent pollution, to minimise as far as is appropriate the adverse impact on the
environment of its activities, to continually improve its performance against targets associated with its significant environmental aspects through its
environmental objectives and to comply with all applicable environmental legislation.
Wastesavers identifies its significant environmental aspects as;
 Energy and water Consumption
 Waste Production
 Product and service procurement
 Product consumption including cleaning products
 Transport; commuting and business use
 Collection, processing and haulage of recyclables and reuse items
 The positive impacts of its core activities; recycling, reuse, education and training
As part of its commitment Wastesavers sets targets and objectives to continually improve its environmental performance. These are reported, discussed and
reviewed at our quarterly Management Review Meetings, quarterly with the board, to all staff at communication meetings and through our notice boards.
This policy is available to the public via our website.
Signed: (Employer)
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